
If you are interested in either post, please email your CV with a covering letter and salary expectations to Pamela

MacLean(pamela@keilcentre.co.uk) as soon as possible (Closing date: 26th November 2010.  Interviews to be held

13th or 14th December 2010 in Edinburgh). The Keil Centre: www.keilcentre.co.uk, Tel: +44 (0)131 229 6140

Principal / Senior Consultants

Based in Edinburgh – competitive salary and benefits package (including contributory pension scheme, private healthcare)

Are you looking for an opportunity to be a leading player in a growing psychology, ergonomics and human factors consultancy?

The Keil Centre has a strong international reputation established over 25 years for delivering high quality, innovative solutions for

clients. We are at an exciting stage in our development and are looking for experienced consultants who can make a significant

contribution to the continued success of our expanding business.

For the right candidate there is the potential to acquire equity in the business, and take a key role in its future direction.

Human Factors

Working with global companies to improve their health & safety

performance, you will work with our award-winning team and highly

successful range of products.  You should be a senior Psychologist or

Ergonomist with experience in at least one of the areas of safety culture

and behaviour, safety leadership, human error analysis, human factors in

design, evaluation of human machine systems.

Assessment & Development
You will complement our highly professional team offering a range of

individual, team and organisation development services to both public

and private sector clients. You should have in-depth experience in at least

two of the following areas: executive coaching, leadership and

management development, assessment for performance and potential,

resilience and optimal performance, and the design and application of

competency frameworks.

We have opportunities in our Human Factors and Assessment and

Development teams. Working in either team will require you to be

able to demonstrate:

A proven track record in managing and delivering successful client

projects for at least 5 years

Strong client management skills and experience of winning new

business

The ability to work both independently and as part of a team

A willingness to travel across the UK and, for the Human Factors

post, worldwide

Commercial awareness, ideally with industry and/or management

experience




